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PRIVATB eqmty firms are mcreasmgly

turning to professionals from within .

the sector to run the show; slowly el-
bowing out former favourites invest-

- mentbankers and asset managers.. -

 “The queries we have got in the
last few months show that PE firms
now want to recruit from the indus-
try itself,” said Sunit Mehra, manag-

ing director of executive search ﬁrm

- HuntPartnersIndia. =
~ Theshift, amarked departure from-
the practice of hiring professionals

with a finandial background, is already

2, under way. Actis tecruited 3i Capital’s

Mahesh Chabbria as a parmer and

roped in Gautham Radhakxishnan, -
who was principal at Warburg Pincus,

as a director. Likewise, Tushar Sinha
quitthe PE offshoot of Standard Char-

- tered, where he was assodiate director,

 tojoin DE Shaw as vice-president. =

~ Allthese changes took place in the
last year orso. One reason for the in-

terest in professionals who earned
their spurs in funding is because PE

firms realise they are able to hit the

ground running. “I-bankers may

take more time to understand the -

nuances of the PE industry and its in-
vesting model,” said Bala Deshpande,
who quit ICICI Venture to join New

Enterprise Associates (NEA) in 2009.

PE firms want to get into the invest-

mentmode faster, said Ms Deshpande, |
~ whorecently poached two executives

atﬂléwoe-preadentlevdﬁ'omnvalsto
establisha team of five at NEA. ©.

Typically, a PE investment cyde'
lasts up to five years even though -
. many deals in the country have firms - |

exiting within two years of invest-

~ ments. PE firms are now looking to
sign on senior executives who have
gone through atleast one investment.
cycle of funding, seeing the portfolio -
company grow and exit with a profit.
Mr Mehra of Hunt Partners calls

people who fill positions at the part-:
- nerorMD levelas individuals witha

. fulllifecycle investing experience. -
- Finding such people is never easy.
- “Itisdifficulttofindinvestment profes-
sionals with experience of more than .
twoinvestment cyclesandwithatrack
 record of successful realisations,” said:

JM Trivedi, south Asia head at Actis,

among the early PE entrants in India. -

## But things are noticeably different
from five years ago when the PE in-
dustry had just started to take shape

in India'and there was an influx of

people from banking and consulting.
“We have homegrown PE talent that
has seen both good and bad times,”
mwmuam
‘er headhunting firm,
cess! “It has become imperative
executives to understand the con-
tours of mvesnng from a Iong»tcnn
perspective,” hesaid./Z

If there were any doubts, the slow-

- ~down helped erase them. Head-

hunters said during the slowdown, PE
firms realised asset managers may not -
be the perfect fit for the industry, espe-
dially whenvaluations fell drastically.
“Asset managers may work dur-
ing good times, but the industry
now wants people to handle the dif-
ficult years as well,” said a Mumbai-

_based headhunter, who d1d not w1sh :

tobenamed. =

The trend is also bemg dnven by-.
intense competition. New players are
entering the sector, notably CX Part-

ners and Steer Capltal and Mulnples




