Experts see no major

impact on hiring
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WHEN creditratings agency
Standard & Poor’s downgraded
the United States’ prized long-
term sovereign AAA rating to
AA+ on Friday, thefirst thing
Rajesh Mukherjee, working on
aproject for aleading Indian in-
formation technology firm in
Los Angeles, did was toring his
managerin India.

He was concerned whether
his company was planning a
salary cut or he would be called
back to India before the sched-
uled time. “We (my family and
" I) are definitely worried about
the developments here in the
US. In 2009, 1 had to take a cut
in my variable pay. I am not re-
ally prepared to take another
hit on my salary, as I have a
home loan and a car loan run-
ning,” he said.

Mukherjee is not alone.
There are thousands others in
the US who were worried about
the downgrading. The devel-
opmentinvokes a sense of déja

vu among the Indian workforce .

in the US, when they recollect
the pink shps and salary cuts
of 2008-09.

Though a section of these
employees is worried about job
cuts and reduction in the vari-
able pay, human resources
(HR) consultants and experts
feel there won’t be any major
impact on the overall hiring.

Butindustry veterans agree
there is a slowdown in hiring,
comparedtothe last year, and
this will continue in the second
half of the year. “We should not
talk ourselves into a pessimistic
situation,” said Ambarish
Raghuvanshi, chief financial of-
ficer of Info Edge that runs hir-
ing firm Naukri.com.

“Hiring is a function of de-
mand and supply. It's more re-
lated to the gross domestic prod-
uct (GDP) growth and business
confidence than the stock mar-
ket. The ratings may create neg-
ative sentiments, but the over-
all hiring will depend on which
way the GDPis headed. If GDP
slows down for a couple of
months it adversely affect hir-

reasons for being so
mc he said, “The fun-.

d@ientals of our economy:
Some: secmmceu'g
w&gmm FMCG (fast moy-
ing consumer goods) to certain
extent, real estate and others
arerelatively insulated. Only
P
rs whose exposure are
to the US market
face a rough
ume ’!

According to Ragh-
uvanshi, there were
four to five years of
boom preceding the
last recession. “So, the-
re were issues of extra
hiring and unrealistic
pay packages. This
time around, it’s only
15 to 18 months that we
have started coming
out of blues, so there is
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and the resulting job loss.”
Sangeeta Lala, co-founder

and vice-president of HR con-

sultancy Team Lease Services,

ve _ said it would be better for em-

ployees to hold onto their cur-
rent job and watch how the sit-
uation unfolds before making a
decision. y



