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One in every two employees considering a job change
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Every second Indian worker
is “seriously considering”
quitting his job for a better-pay-
ing one and progression in ca-
reer as economic growth offers
more opportunities, a survey
conducted by human resource
consultant Mercer showed.

As many as 54% of the 2,000
employees surveyed in India
are “seriously considering leav-
ing their organization at the
present time, a substantial 28%
jump from 26% in 2004, the
survey, which was also con-
ducted in 16 other countries,

found. Women and young
workers are more likely to
change their jobs, the survey
said.

Employees in India ranked
career advancement as the
most important reason for
changing jobs, followed by pay
and training opportunities, ac-
cording to the survey. The sec-
ond-fastest economic growth
rate among major countries is
creating more job opportunities
in India. At the same time, a
shortage of skilled workers is
making it difficult for compa-
nies in India to retain their
workers, who are lured by rivals
with more money and other in-
centives.

The responses of Chinese

workers were similar to those of
Indians in the survey. Employ-
ees in China ranked career ad-
vancement, pay and retirement
savings plans among the top
three reasons to change jobs.
In India, about 66% of em-
ployees under age 24 are seri-
ously considering leaving, the
survey said. About 58% of Indi-
an women respondents said
they will consider leaving their

_ jobs, compared with 53% men,

the survey showed.

To be sure, 81% of the Indian
respondents said they would
recommend their organizations
to others as a good place to
work and 75% said they are sat-
isfied with their organization,

Career advancement
was ranked the most
important reason for
changing jobs by
employees in India

I

according to the survey.

As many as 63% of the re-
spondents said they are satis-
fied with career opportunities
and “they are confident they
will be able to achieve their
long-term career objectives in
their organization,” the survey

said.

Even though the study shows
a high percentage of employees
are considering leaving their
jobs, this hasn’t resulted in
higher attrition. A July report by
job website naukri.com found
that out of the 950 recruiters
surveyed, about 33% of the re-
spondents pegged attrition lev-
els between 5-10%. About 31%
of recruiters said attrition was
less than 5% and about 20% re-
cruiters said that attrition in
their organization was above
15%.

“We are in fact seeing greater
stickiness within organizations
across levels,” said an HR head
of a software company that em-
ploys about 7,000 people in In-
dia. “Even the numbers of good
CVs floating around have gone
down and it is harder to find
quality people.” The person de-
clined to be named.




