Search firms Hire
to Meet India Inc
Churn Head-On

Add partners and
consultants to tackle
demand at senior
management-levels
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Executive search firms are
ramphng up their tearms and add-
ing partners and consultants,
with the churn in senior man-
agement across India Inc
creating new demand for leader-
shiptalent.

At the CXD level in particular,
Corporate Fdia has seen a lot of
activity ower the past few
months. Infosys appointed anew
chairman, while Wipro's joint
CEOs Girish Paranjpe and Sure-
sh Vaswani quit early thiz year
for TH Kurien to take over.

Given these developments,
search firms are getting theiract
together. Korn/Ferry, headed by
Deepak Gupta in New Delhi, has
added three more partners in the
past fow months. The executive
search firm has added Rim
Chawla Kochhar in its financial
services practice in Mumbai, Ra-
jat Sud in its industrial and life
sciences practice in Bangalore
and Diya Kapur Misra in its
Leadership & Talent Consulting
practice in Mumbai, savs Joy
Nandi, partner- technology &

sional services,

“We expect to add two to three
partners in the near future,”
headds.

Headhunting firms taking new
on board is a sign of
hiring at senior levels of

management. Although search
firms had also added a few people
in 2010, with the economy show-
ing consistent sings of recovery
from the global economic crisis,
thecurrent expansion plans con-
vey that the demand for talent at
senior levels has grown in the
past few months.

The USbased headhunting
firm has also increased head-
count in Its industry verticals
and service lines. Apart from the
specialised practice  areas,
Korn/Ferry has added function-
al domain centres of excellence
for financial officers, HR axecu-
tives, CMOs, and IT officers. The
firm has added capital markets
as anarea of specialisation in its
financial services practice and
cloud/virtualisation as an area
of specialisation in its technolo-
EY practice.

Another executivefirm, th.eEu
rope-headquartered Transearch

_—

International, is also expanding
its operations in India. After
opening a new centre in Banga-
lore last year, this vear, the firm
has opened another one in Pune
and plans to open an office in
Chennai as well. “We are cur-
rently about 14 pariners, al-
though we plan to hire a few
more partners in the coming
months. This may take our total
number of pariners to 17 till end
of this year." sald Atul Vohra,
managing partner at Tran-
search International (India).

“Companies across sectors like
financial services, including
hanking, FMCG, consumer du-
rables and infrastructure are
hiring at senior level positions.
Retail is expected to offer more
jobsinthe coming days,” says Mr
Vohra.

In 2008, during the economic
slowdown, headhunting firms
faced a decline in business by up
to 50%, and support staff
shown the door. However, the sit-
uation is currently a lot batter. A=
genior partner in a leading exec-
utive search firm could earn
Rs 25-40 lakhas fixed income ina
year, while the variahle could
be as high as Rs 50 lakh to
Rs 1 crore.

Other firms, such as the Muim-
bai-based Hunt Partners, which
does a lot of work in the private
equity domain, expanded its
team by 100% in the past one year
and plans to add another 50% to
its workforce in 2011, “Our top
practices in terms of revenue in-
clude private eguity informa-
tion technology and manufac-

turing,” says the firm's India
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