‘Workload, stress
make 5-day-week
jobs attractive’
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the workplace are in-

creasing, so employees
want to take their weekends to
unwind and come back re-en-
ergized on Monday. “We see
that there is an increasing de-
mand for ‘five-day-week jobs’
from women and mature em-
ployees, that is, those employ-
ees in middle- and senior-level
management (aged between 35
and 65). Our research studies
indicate that mature employ-
ees accord greater value to
work-life balance compared to

Secondly, stress levels at

younger employees,” said
Moorthy K Uppaluri, CEO of
Randstad India.

According to Randstad,
many candidates have said
that their workload has in-
creased compared to 2012 and
the boundaries between work
and personal life are merging.
Its research inferences also
show that over 80% of the peo-

. ple use weekends to attend to
personal matters. “Due to
heavy workload and associat-
ed stress, we find more and
more candidates looking out
for those jobs that are not only
meaningful and challenging
but also allow them to pursue
other areas of interest outside
of work,” said Uppaluri.

With candidates them-
selves becoming more vocal
about the need for a proper
work-lifebalance, RandstadIn-
dia says over the last couple of
years, they have seen a shift in
employees’ working patterns.
“Today, the workplace mantra
is ‘work smart, not long’. Stay-
inglate in office and putting in
long hours is not the sign of a
workaholic anymore; it dem-
onstrates inefficiencies
caused by increasing work-
load,” said Uppaluri. Accord-
ing to a Randstad survey con-
ducted this year, good work-life
balance ranked 4th among the
top 10 factors people consider
while choosingajob. Otherfac-
tors include competitive sala-
ry and employee benefits, long-
term job security, career pro-
gression opportunities and
pleasant working atmosphere.

According to a GlobalHunt
study, if there was high com-

According to
Randstad India, a
rise in demand for
‘five-day-week jobs’
has been observed
among women and
mature employees

pensation involved, choices
could flip the other way. “Ifany
fresher has two offers from
equally good organizations
and equal compensation, 80%
of the cases will prefer a com-
pany having five days working,
while only 20% will prefer the
one with six days. However, if
compensation is higher, then
in 90% of the cases people do
not mind working for six days
and only 10% opt for five days
working,” said Sunil Goel, MD
of GlobalHunt India.

With India on a develop-
ment path, more jobs are being
created and remunerations
rising, but there is scarcity of
talent. With the leisure-work
trade-off becoming a core is-
sue for organizations and em-
ployees alike, companies
which worked six day weeks
are gradually embracing flexi-
ble working arrangements.
“We come across candidates
who express a clear choice to
work five day weeks. Even
within organizations where
certain sections of the work-
force, like sales, need to work
five-and-half to six days, there
is demand for cutting back to
five days to allow them time to
recoup, socialize and catch up
on chores,” said Ernest Louis,
VP-HR, Asian Paints, which
has a five-day work week at the
corporate office and six days at
itsplants.

Though most multination-
als offer a strict five-day work .
week for most employees, a
number of Indian companies
still work on a six-day concept,
eitherkeepingalternate Satur-
days working or offering a half
day. “They have to determine if
itmakesgood businesssenseto
go the five-day week way,” said
Louis of Asian Paints. “There
are no easy solutions here, but
needs of the employees, who
are one of the most valuable
stakeholders of the business,
must be catered toas well.”




